
 
 

Director, Early Childhood Policy & Practice 
 

Reporting to the Deputy Director for Policy and the President/CEO, the Director of Early 
Childhood Policy & Practice is a member of the policy and engagement teams within the 
organization.  
 
High-quality early childhood education is critical to the long-term success of Kentucky’s learners 
and the workforce. High-quality early childhood is delivered through an ecosystem at the state 
and local level that must be coordinated and funded effectively. This position calls for a 
seasoned professional with depth of background in both early childhood state policy as well as 
best practices at the local level. The role also calls for expertise in policy and data analysis and a 
proven track record of relationship building with various stakeholders.  
 
Key Strengths for Success in this Position: Self-starter with the ability to design and implement 
frameworks and strategy, relationship builder, attention to detail in policy development and 
analysis, data analysis, public messaging, personal commitment to equity and excellence in 
process, product, and outcomes in education.  
  
Responsibilities: 
 
Mission/Values 

• Support Kentucky in becoming a national exemplar for early childhood public 
infrastructure with equitable child outcomes through a combination of beneficiary 
voice, community-level innovation, system-level policy response. (Core values: 
Excellence, Equity, Innovation, Engagement) 

 
State Policy & Leadership  

• Provide leadership for  a 5-year strategic plan to increase early childhood access, quality, 
and child outcomes through state policy and local proof points. 

• Engage routinely with other state strategic partners to share information and 
messaging, as well as develop strategies to most effectively move shared early 
childhood priorities forward in Kentucky. 

• Represent the Committee on various statewide coalitions, working groups, task forces, 
and committees focused on early childhood. 

• As needed, attend and represent the Committee at legislative and executive branch 
meetings – including direct engagement with state policy makers. 
 



Coalition Leadership  
• Lead/support the Strong Start Kentucky early childhood coalition to build consensus 

around a shared policy agenda as well as to provide peer learning and transfer of best 
practice statewide. 

 
National Networks 

• Provide leadership on behalf of Kentucky with the Alliance for Early Success as our 
national network of early childhood experts and practitioners 

• Access and participate in TA offered by our national network to improve Kentucky’s 
policy and practice landscape as well as elevating best practice from Kentucky 

 
Local Innovation 

• Leads/supports a local team in Owensboro/Daviess County to design and implement an 
exemplary local system for early childhood which increases outcomes in early learning 
and development as well as 3rd grade reading and math proficiency 

• Designs and implements a landscape analysis and needs assessment for early childhood 
and early learning for use in Owensboro/Daviess County, and is transferrable to other 
locales 

• Designs and supports implementation of a 5-year strategic plan for early childhood and 
early learning in Owensboro/Daviess County and reports progress and outcome findings 
regularly  

 
Supervision 

• Reports daily to the Deputy Director of Policy 
• Reports to the President/CEO on strategic deliverables and progress in local innovation 
• Provides staffing and leadership for the Strong Start coalition 
• Provides leadership and technical assistance specifically to Owensboro/Daviess Co as a 

local innovation pilot.  
 
Salary Range - $71,001 – $95,680  
 
Experience Required 

• A minimum of a bachelor’s degree in a relevant field, master’s degree preferred. 
• Significant experience in early childhood state policy and local practice 
• Track record of building teams or coalitions to accomplish a specific goal/s 
• Excellent interpersonal, presentation, verbal and written communication skills, data and 

policy analysis, and the ability to communicate complex issues to a variety of audiences. 
• A supportive management style that fosters trust through clear and open 

communication and communication of a clear sense of direction 
• Leadership qualities of flexibility, diplomacy, empathy, creative problem-solving and 

inclusion 
• Experience or strong familiarity with early childhood-related public interest and public 

policy communities at the state, regional and national levels 



• Proven ability to think strategically, analyze critically and translate ideas and insights 
into action through clear, cohesive and practical programs and plans 

• Commitment to the development and execution of strategy and messaging 
• Effective experience in collaboration and teamwork 
• Commitment to the mission of the Prichard Committee: Building a Path to a Larger Life 

– with Education at the Core 
 
 
Resume and cover letter expressing interest in the position should be sent to: 
Melody Brooks 
Finance & Human Resource Manager 
Melody.brooks@prichardcommittee.org 
 
 


