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KENTUCKY SCHOOL UPDATES 

 

 PROFESSIONAL DEVELOPMENT 

 

THE BASICS OF THE LAW 
 

 All teachers and other certified employees receive at least four days each year of 

professional development. Time is set aside in the school calendar for that purpose. School 

districts may plan one of those days. School councils determine how to use the remaining 

three days, which must be consistent with the school’s comprehensive improvement plan and 

be based on disaggregated student performance data and teachers’ individual growth plans.   

 

 School councils create professional development plans and decide how to use 65 percent of 

a district's professional development funds. Teachers, parents, and the principal at the 

school determine what additional training is needed for them to improve student 

performance, based on an analysis of the achievement data for their students.  

 

 Superintendents, principals and other staff in leadership positions that require certification, 

are required to have 21 hours of leadership training annually in a program focused on 

becoming better instructional leaders. This training is governed by the Effective 

Instructional Leadership Act (EILA). Those who evaluate certified staff must have six 

hours each year in the effective evaluation of teachers, which is likely to change with the new 

Professional Growth and Evaluation System (PGES) under development at this time. 

 

 New superintendents must complete a training program and assessment process that   

includes school law and finance, management, school-based decision making and curriculum 

and assessment. They have two years to complete the process. The Kentucky Association of 

School Administrators manages this program.  

 

 The Center for Middle School Academic Achievement works to improve content 

knowledge and instructional practices of middle school teachers through professional 

development, technical assistance, and research. It is housed jointly at Eastern Kentucky 

University and Murray State University.  

 

 The Kentucky Center for Mathematics, housed at Northern Kentucky University, provides 

resources for professional development and a focus on math education.  

 

 Teacher academies. This funding has historically been used to provide training sessions 

focused on core disciplines, often through multiple providers. In recent years, the Kentucky 

Department of Education has used these dollars to support content-related work through 

regional networks and other partnerships, but the separate teacher academies line item is still 

part of state budget legislation.  

 

 National Board Certification (NBC) offers high quality professional development as 

teachers work through the rigorous application process. Teachers who apply for National 

Board Certification (NBC) are eligible for support as they work on their application, although 
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funding for this support was suspended in 2012 because of state budget cuts. Those who 

achieve National Board Certification receive additional pay of $2,000/year as long as they 

remain in the classroom or if they serve as a mentor teacher. In 2011 the number of NBC 

teachers in Kentucky had grown to 2,456 as compared to 145 in 2002.  

 

 Teachers may continue to use flexible in-service programs to meet their four-day 

requirement for professional development but they must use this time for programs that relate 

to their individual growth plan, content area, or school improvement plans. Use of the 

flexible option requires local board approval. 

 

 The Kentucky Leadership Academy, a two-year training program, was created to provide 

additional professional development for principals, other administrators, and teachers. The 

Kentucky Association of School Administrators operates the program.  

 

WHAT’S NEW? 

 
 Kentucky’s Professional Growth and Evaluation System (PGES) will provide a new and 

stronger method of evaluating teachers and principals and will become part of the Unbridled 

Learning: College/Career Ready for All accountability system. (See chapters on Assessment 

and Accountability and Teacher Preparation, Evaluation and the Education Professional 

Standards Board for more information.) PGES is under development by the Kentucky 

Department of Education with help from two steering committees, one on teachers and one 

on principals. PGES is scheduled for full implementation including potential use for career-

related decisions in 2015-16, with pilot use for some educators in each district during 2013-

14 and for all educators in 2014-15. 

 

 The Department of Education created the Continuous Instructional Improvement 

Technology System (CIITS) to provide Kentucky educators with information and resources 

to help with continuous improvement in teaching and learning. CIITS provides access to the 

Kentucky Core Academic Standards, links to instructional multi-media resources, lesson 

planning tools, assessment tools and other supportive materials.  

 

 Take One, a project of National Board Certification is being used by some schools in 

Kentucky to offer teachers one component of the NBC process. In some schools, most of the 

teachers undertake the process together, building skills and teamwork among the faculty.  

 

 Many schools are creating Professional Learning Communities (PLC) among their faculty 

as a means of providing professional development. PLCs use an ongoing process of building 

teacher leadership in school improvement efforts. Teachers work together in collaborative 

teams focused on monitoring student growth and improving teaching practices. 
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 State financial support for professional development has declined since the 2007-08 school 

year, as shown in the chart below: 

 

State Budget Funding for Teachers’ Professional Growth (in Million of Dollars 

 

Professional 

Development 

Teacher 

Academies 

Program 

Leadership 

and Mentor 

Fund 

Professional 

Growth 

Fund 

National 

Board 

Certification 

Stipends 

2007-08  15.0   1.6   0.4   3.9  2.5 

2008-09  6.2   1.6   0.4   1.0  2.8 

2009-10  6.2   1.6   0.4   1.0  3.0 

2010-11  6.0   1.5   0.4   1.0  2.8 

2011-12  6.0   1.5   0.4   1.0  2.8 

2012-13  5.4   1.4   0.3   0.7  2.8 

2013-14  5.4   1.4   0.3   0.7  2.8 

Source: State Budget Bills at lrc.ky.gov (Does not include reductions made by orders from the Governor) 

 
 

WHAT TO EXPECT 

 

 Expect professional development offerings to improve and to focus on Kentucky Core 

Academic Standards, college and career readiness, and the Professional Growth and 

Effectiveness System. 

 

 Professional development is changing from “in-service days” to new and different activities 

such as Professional Learning Communities, study groups, classroom research, observing 

other teachers teaching, networking with other teachers, and being observed and critiqued by 

other teachers. 

 

WHAT YOU CAN DO TO HELP 

 

 Ask teachers and principals the following questions: Does professional development: 

 

 Connect to improving student learning? 

 Meet the needs of teachers and administrators? 

 Address learning needs identified by data on student achievement? 

 Provide time and follow-up support? 

 Model effective teaching for all students? 

 Increase teachers’ knowledge of subject matter? 

 Emphasize ongoing improvement in teaching? 

 Improve skills, leadership, and teamwork? 

 Involve teachers in decisions? 
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 Understand that teachers need time without students to plan, study, discuss, and learn 

improved teaching methods.  

 

 Ask  if teachers in your school have created a Professional Learning Community and if so, 

ask how it’s working to improve teaching and learning.  

 

 Ask your school council if it has a professional development committee and how it plans to 

use its professional development funds. Volunteer to serve on the committee that makes 

those recommendations to the council. 

 

 

 

FOR MORE INFORMATION, CONTACT 
 

Kentucky Department of Education, Division of Next Generation Professionals, (502) 564-

1479 or www.education.ky.gov. 

 

Prichard Committee for Academic Excellence, admin@prichardcommittee.org or 

www.prichardcommittee.org, (859) 233-9849 or 271 West Short Street, Suite 202, Lexington, 

KY 40507 

 

http://www.education.ky.gov/
mailto:admin@prichardcommittee.org
http://www.prichardcommittee.org/

